
 
 
 

Please note:  If you have a disability and need auxiliary aids or services, please notify the City of Englewood 
(303-762-2405) at least 48 hours in advance of when services are needed. 

 

Agenda for the 

Regular Meeting of the 

Englewood City Council 

Monday, June 16, 2014 

7:30 pm 
 

Englewood Civic Center – Council Chambers 
1000 Englewood Parkway 
Englewood, CO  80110 

 
 

1. Call to Order. 
 
 
2. Invocation. 
 
 
3. Pledge of Allegiance. 

 
 
4. Roll Call. 
 
 
5. Consideration of Minutes of Previous Session. 
 

a. Minutes from the Regular City Council Meeting of June 2, 2014. 
 

 
6. Recognition of Scheduled Public Comment. (This is an opportunity for the public to address City 

Council. There is an expectation that the presentation will be conducted in a respectful manner. 
Council may ask questions for clarification, but there will not be any dialogue. Please limit your 
presentation to five minutes.)   
 
a. Eileen Trujillo and family, Englewood residents, will be present to address Council regarding 

the recent dangerous dog incident at 7-11.  
 
 

7. Recognition of Unscheduled Public Comment.  (This is an opportunity for the public to address City 
Council. There is an expectation that the presentation will be conducted in a respectful manner. 
Council may ask questions for clarification, but there will not be any dialogue.  Please limit your 
presentation to three minutes. Time for unscheduled public comment may be limited to 45 minutes, 
and if limited, shall be continued to General Discussion.)  
 
 Council Response to Public Comment. 
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8. Communications, Proclamations, and Appointments. 
 

a. An email from Leah Buchanan announcing her resignation from the Keep Englewood 
Beautiful Commission.  

 
 

9. Consent Agenda Items 
 

a. Approval of Ordinances on First Reading. 
 

i. Council Bill No. 34 -- Recommendation from the City Manager’s Office to adopt a bill 
for an ordinance accepting $16,300 from the State of Colorado – Economic 
Development Commission (EDC).  This grant will be used to fund administration 
activities for the Arapahoe County Enterprise Zone. Staff Source: Darren 
Hollingsworth, Economic Development Manager.  

 
ii. Council Bill No. 35 — Recommendation from the Public Works Department to adopt a 

bill for an ordinance approving an Intergovernmental Agreement with Denver 
Regional Council of Governments for the 2014 Traffic Signal System Equipment 
Purchase program.  Staff Source:  Rick Kahm, Director of Public Works, and Ladd 
Vostry, Traffic Engineer. 

 
iii. Council Bill No. 36 --- Recommendation from the Police Department to adopt a bill for 

an ordinance authorizing an amendment to the Englewood Municipal Code 5-15-4:G-9 
to require electronic submission of pawnbroker transactions to the Police Department. 
Staff Source: Tim Englert, Commander.  

 
b. Approval of Ordinances on Second Reading. 

 
i. Council Bill No. 30, approving Cherry Hills Village Sanitation District Sanitary Sewer 

Supplement #4, authorizing the inclusion of land within the district.  
 

ii. Council Bill No. 33, approving an Intergovernmental Agreement with the South Metro 
Fire Rescue Authority regarding plan review, inspection, and training services. 

 
c. Resolutions and Motions.  

 
 
10. Public Hearing Items. (None Scheduled)  
 
 
11. Ordinances, Resolutions and Motions 

 
a. Approval of Ordinances on First Reading. 

 
b. Approval of Ordinances on Second Reading. 
 

i. Council Bill No. 31, approving Shadow Creek Homes request to rezone 3265-3299 
South Logan Street (former Shrine Club property) to a Planned Unit Development.  
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c. Resolutions and Motions. 
 

i. Recommendation from the Finance and Administrative Services Department to 
approve a resolution authorizing a transfer of $43,723.70 from the Public Improvement 
Fund to the Long-Term Asset Reserve for the remaining balance of the Little Dry Creek 
Fountain Project. Staff Source:  Frank Gryglewicz, Director of Finance and 
Administrative Services. 
 

ii. Recommendation from the Department of Human Resources to adopt a resolution 
approving the Collective Bargaining Agreement with the Englewood Police Benefit 
Association for 2015 and 2016. Staff Source:  Frank Gryglewicz, Director of Finance 
and Administrative Services. 
 

12. General Discussion. 
 

a. Mayor’s Choice. 
 

b. Council Members’ Choice. 
 

i. Resolution amending the Council Travel policy. 
 

ii. Resolution approving the updated Council Discretionary policy.  
 

iii. Discussion of Alliance for Commerce in Englewood membership.  
 
 
13. City Manager’s Report. 
 
 
14. City Attorney’s Report. 
 

 
15. Adjournment. 
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BOTANICAL NAME / COMMON NAME
Berberis thunbergii `Atropurpurea Nana` / Dwarf Redleaf Japanses Barberry
Caryopteris x clandonensis `Blue Mist` / Blue Mist Shrub
Cercis canadensis / Eastern Redbud Multi-trunk
Cornus sericea `Kelseyi` / Kelseyi Dogwood
Forsythia x intermedia `Arnold`s Dwarf` / Dwarf Forsythia
Genista tinctoria `Plena` / Woadwaxen
Ligustrum vulgare `Lodense` / Lodense Privet
Potentilla fruticosa `Gold Drop` / Gold Drop Potentilla
Prunus besseyi `Pawnee Buttes` / Sand Cherry
Rhus aromatica `Gro-Low` / Gro-Low Fragrant Sumac
Ribes alpinum / Alpine Currant
Spiraea x bumalda `Anthony Waterer` / Anthony Waterer Spiraea
Spiraea x bumalda `Limemound` TM / Limeound Spirea
Syringa meyeri `Palibin` / Dwarf Korean Lilac

BOTANICAL NAME / COMMON NAME
Arctostaphylos x coloradoensis / Manzanita
Arctostaphylos x coloradoensis `Panchito` / Panchito Manzanita
Buxus sinica insularis `Wintergreen` / Wintergreen Korean Littleleaf Boxwood
Cotoneaster dammeri `Coral Beauty` / Bearberry Cotoneaster
Cotoneaster horizontalis perpusillus / Perpusillus Rock Spray Cotoneaster
Euonymus fortunei `Colorata` / Purple-leaf Winter Creeper
Juniperus horizontalis plumosa `Youngstown` / Creeping Juniper
Juniperus horizontalis `Blue Chip` / Blue Chip Juniper
Juniperus sabina `Arcadia` / Arcadia Juniper
Juniperus sabina `Buffalo` / Buffalo Juniper
Pinus mugo `Mops` / Mugo Pine

DECIDUOUS SHRUBS

EVERGREEN SHRUBS
AH

Calamagrostis x acutiflora `Karl Foerster` / Feather Reed Grass
Festuca glauca `Elijah Blue` / Blue Fescue
Helictotrichon sempervirens / Blue Oat Grass
Miscanthus sinensis `Morning Light` / Morning Light Silver Grass
Miscanthus sinensis `Variegatus` / Variegated Japanese Silver Grass
Pennisetum alopecuroides / Fountain Grass
Pennisetum alopecuroides `Hameln` / Dwarf Fountain Grass
Schizachyrium scoparium / Little Bluestem Grass

ORNAMENTAL GRASSES
CK2

BOTANICAL NAME / COMMON NAME
Acer ginnala compactum / Compact Amur Maple
Acer tataricum / Tatarian Maple
Crataegus x mordenensis `Toba` / Toba Hawthorn
Malus x `Radiant` / Radiant Crab Apple
Malus x `Spring Snow` / Spring Snow Crab Apple
Prunus virginiana `Shubert` / Canada Red Chokecherry

BOTANICAL NAME / COMMON NAME
Acer freemanii `Autumn Blaze` / Autumn Blaze Maple
Existing Tree / Existing Tree
Gleditsia triacanthos `Imperial` / Imperial Honeylocust
Koelreuteria paniculata / Golden Rain Tree
Tilia americana `Redmond` / Redmond American Linden

DECIDUOUS TREES
AA

STREET TREES

ORNAMENTAL TREES

DECIDUOUS SHRUBS

EVERGREEN SHRUBS

ORNAMENTAL GRASSES

EVERGREEN TREES

ORNAMENTAL TREES
AC

SOD

MULCH BEDS

EDGER

6' PRIVACY FENCE

BOTANICAL NAME / COMMON NAME
Juniperus scopulorum `Skyrocket` / Skyrocket Juniper
Pinus aristata `Sherwood Compacta` / Dwarf Bristlecone Pine

EVERGREEN TREES
JS2

1. FINAL CONSTRUCTION DOCUMENTS SUBMITTED TO THE CITY
SHALL CONFORM TO THE REQUIREMENTS OUTLINED WITHIN
THIS PUD SUBMITTAL.

2. LANDSCAPE PLANS DEPICTED ARE SCHEMATIC IN NATURE
AND ARE SUBJECT TO MODIFICATIONS, THE DEVELOPER'S
PROGRAM, THE BUILDING'S ARCHITECTURE AND TARGET
DEMOGRAPHIC, OR OTHER NECESSARY REQUIREMENTS. 

3. THE LOCATION OF LANDSCAPE PLANTINGS MAY BE ALTERED
TO PROVIDE ADEQUATE CLEARANCE FROM THE FINAL
LOCATION OF UNDERGROUND UTILITIES.  THE BASE OF
DECIDUOUS TREES SHALL BE PLANTED NO CLOSER THAN 5'
FROM WET UTILITIES.  THE BASE OF EVERGREEN TREES SHALL BE
PLANTED NO CLOSER THAN 10' FROM ALL WET UTILITIES UNLESS
OTHERWISE DIRECTED BY THE CITY

4. GRASS AREAS DESIGNATED AS IRRIGATED TURF SHALL BE
SEEDED OR SODDED WITH A DROUGHT TOLERANT GRASS
MIXTURE.

5. THE SIZE OF DECIDUOUS TREES SHALL BE A MINIMUM OF 2 1/2"
CALIPER AND THE SIZE OF EVERGREEN TREES SHALL BE A
MINIMUM OF 6'-8' IN HEIGHT.

6. THE SIZE OF DECIDUOUS AND EVERGREEN SHRUBS SHALL BE A
MINIMUM OF 5 GALLONS.

7. THE SIZE OF ORNAMENTAL GRASSES AND PERENNIALS SHALL
BE A MINIMUM OF 1 GALLON.

8. THE QUANTITY AND LOCATION OF LANDSCAPE AND
HARDSCAPE ELEMENTS DEPICTED MAY BE ALTERED WITHIN THE
CONSTRUCTION DOCUMENTS, WITH THE INTENT OF RETAINING
APPROXIMATE RLA AND LIVING LANDSCAPE TOTALS.

9. WHENEVER POSSIBLE, MECHANICAL DEVICES SHALL BE
SCREENED WITH LANDSCAPE MATERIAL.

10. ALL LANDSCAPE IMPROVEMENTS SHALL BE DESIGNED AND
INSTALLED WITH THE INTENT TO PRESERVE THE PEDESTRIAN
EXPERIENCE WHILE ENSURING PUBLIC SAFTEY AND
MAINTAINING A HIGH AESTHETIC QUALITY WITHIN THE SITE.

11. PLANT DIVERSITY SHOULD BE CONSIDERED WHEN SELECTING
STREET TREES.  THE MAXIMUM PERCENTAGE OF ANY ONE
SHRUB OR TREE SPECIES ON SITE SHOULD NOT EXCEED 33%.

12. FENCE LOCATIONS ARE CONCEPTUAL AND WILL BE FURTHER
REFINED IN THE CONSTRUCTION DOCUMENTS.

13. EACH LOT'S LANDSCAPE SHALL BE IRRIGATED USING THEIR
OWN INDEPENDENT DOMESTIC TAP.

PLANTING STANDARDS

1. THE REQUIRED LANDSCAPE AREA (OR RLA) SHALL BE
CALCULATED FROM THE AGGREGATE OF THE TOTAL SITE AREA
AND NOT FROM INDIVIDUAL LOTS.

2. PER TABLE 16-6-7.3, A MINIMUM OF 40% OF THE TOTAL SITE
AREA SHALL BE R.L.A.

3. A MINIMUM OF 70% OF THE SQUARE FOOTAGE OF R.L.A.
SHALL BE LIVING LANDSCAPE.

4. A MINIMUM OF ONE TREE PER EVERY 625 SQUARE FEET OF
REQUIRED LANDSCAPED AREA SHALL BE REQUIRED.

5. A MINIMUM OF 50% OF TREE REQUIREMENTS SHALL BE
PLANTED BETWEEN THE PRINCIPAL STRUCTURE AND CURB.

6. WHEN THE REQUIRED LANDSCAPE AREA IS LESS THAN ONE
THOUSAND TWO-HUNDRED FIFTY (1,250) SQ. FT. A MINIMUM
OF TWO TREES SHALL BE REQUIRED.

7. A MINIMUM OF ONE SHRUB PER 100 SQUARE FEET OF
LANDSCAPED AREA IS REQUIRED.  A MINIMUM OF 30% OF
SHRUB REQUIREMENTS SHALL BE PLANTED BETWEEN THE
PRINCIPAL STRUCTURE AND CURB.

8. A LOW WATER PLANT PALETTE IS PROPOSED.  ADDITIONAL
PLANTS MAY BE PROPOSED IN SUBSEQUENT PROCESSES.

9. A DROUGHT TOLERANT PLANT PALETTE HAS BEEN SUGGESTED.
ADDITIONAL PLANTS MAY BE PROPOSED IN SUBSEQUENT
PROCESS.

10. A MINIMUM OF 1 STREET/CANOPY TREE WILL BE PLANTED
WITHIN THE STREET-SCAPE AS PART OF THE TRT (EXCEPTION TO
LOT 5-DUE TO SITE SIZE CONSTRAINTS).  REMAINING TRT CAN BE
FULFILLED BY ORNAMENTAL OR EVERGREEN TREES.
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NORTH

* QUANTITIES DEPICT SQUARE FOOTAGE OF PROPOSED AND EXISTING STRUCTURES ON THE SITE
** QUANTITIES DEPICT SQUARE FOOTAGE AND LANDSCAPE REQUIREMENTS ACCORDING TO

SECTION 16-6-7 THE CITY OF ENGLEWOOD MUNICIPAL CODE WITHIN THE PROPERTY BOUNDARY.

*

**
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ALTA/ACSM LAND TITLE SURVEY
A PARCEL OF LAND LOCATED IN THE SOUTHEAST 1/4 OF SECTION 34
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CITY OF ENGLEWOOD, COUNTY OF ARAPAHOE, STATE OF COLORADO
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CONTRACTBETWEENTHE 

CITY OF ENGLEWOOD 

AND THE 

ENGLEWOOD POLICE BENEFIT ASSOCIATION 

FOR THE YEARS 2015- 2016 

This reproduction of the 2015-2016 Contract has heen prepared by the Human Resources 
Department for distribution to all covered Police officers so that everyone will be aware of the rights 
and benefits contained herein. 
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CONTRACT BETWEEN THE 
CITY OF ENGLEWOOD 

AND THE 
ENGLEWOOD POLICE BENEFIT ASSOCIATION 

This Contract entered into by the City of Englewood, Colorado, and the Englewood Police 

Benefit Association has as its purpose the promotion of harmonious relations between the City of 

Englewood and its employees, a fair and peaceful procedure for the resolution of differences; the 

establishment of rates of pay and hours of work, and other conditions of employment mutually 

agreed upon. 

Except where limited by express prov1s1ons elsewhere in this Contract, nothing in this 

Contract shall be construed to restrict, limit or impair the rights, powers and authority of the City as 

granted to it by constitutional provision, statute, ordinance, charter or special act, the exclusive 

power, duty and rights to; 

A. Determine the overall mission of the City as a unit of government. 

B. To maintain and improve the efficiency and effectiveness of City operations. 

C. To determine the services to be rendered, the operations to be performed, the 

technology to be utilized, or the matters to be budgeted. 

D. To determine the overall methods, processes, means, job classifications or personnel 

by which City operations are to be conducted. 

E. To direct, supervise, hire, promote, transfer, ass1gn, schedule, retain or lay-off 

employees. 

F. To suspend, discipline, discharge, and demote for cause, all full-time permanent 

classified employees. 

G. To relieve employees from duties because of lack of work or funds, or under 

conditions where the City determines continued work would be inefficient or nonproductive. 

H. To take whatever other actions may be necessary to carry out the \vishes of the 

public not otherwise specified herein or limited by a collective bargaining contract. 

I. To take any and all actions to carry out the mission of the City m cases of 

emergency. 

]. N otbing contained herein shall preclude the City from conferring with its employees 

for purposes of developing policies to effectuate or implement any of the above enumerated rights. 
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ARTICLE 1. DURATION OF CONTRACT 

A. This Contract shall take effect on January 1, 2015and shall continue in force to and 

including December 31, 2016. 

B. This Contract, or any part of it, may be terminated or renegotiated at any time by 
mutual consent of both parties. 

C. If any article or section of this Contract should be held invalid by operation of law or 

the District Court, or if compliance with or enforcement of any article or section should be 
restrained by such District Court, the remainder of this Contract shall not be affected thereby and 

this Contract shall remain in full force and effect, and the parties shall promptly negotiate for the 
purpose of attempting to arrive at a mutually satisfactory replacement of such article or section. 

D. The parties agree and understand that provisions relating to employees covered by 

this Contract shall in no way displace or modify present or future statutory or case law of the State 

of Colorado. 

E. The parties acknowledge that during negotiations which resulted in this Contract had 

the unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter appropriate for negotiation discussions and that the understandings and agreements arrived 

at by the parties after this exercise of that right and opportunity are set forth in this Contract. 
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ARTICLE 2. RECOGNITION 

The City recognizes the Englewood Police Benefit Association as the employee organization 
certified by the City of Englewood as the exclusive representative for sworn Police employees within 
the following bargaining unit: 

Included: 

Excluded: 

All full-rime, classified sworn police officers below the rank of Sergeant of 
the City Police Department. (See City Charter, Article 1.'V. 137:2 (b), (c). 

All others. 
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ARTICLE 3. EMPLOYEE RIGHTS 

1. A full-time classified employee who is not a confidential employee, a managerial 
employee, or a supervisor shall have the right: 

A. To form, join, support or participate in, or to refrain from forming, joining, 
supporting, or participating in any employee organization or its lawful 
activities. 

B. Bargain collectively through their certified employee representative. 

C. No employee shall be interfered with, restrained, coerced or discriminated 
against because of the exercise of these rights nor shall the right of an 
individual employee to discuss employment concerns \vith the City be 
infringed upon. 

2. The City and the Englewood Police Benefit Association mutually agree that a fair 
and impartial investigation of officers is deemed appropriate and necessary. A written policy has 
been developed and included in the operations manual specifically addressing the issue of 
administrative and criminal investigations and employee rights. No changes will be made in this 
policy without prior consultation and review with association representative(s). 
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ARTICLE 4. SENIORITY 

For the purposes of this Contract, seniority shall be determined first by length of continuous 
full-time service with the City Police Department according to rank and second by length of 
continuous full-time service with the City Police Department from the first date of hire, provided 
the employee successfully completed a probationary period. In cases where two or more employees 
have the same hire date, the badge number as issued by the Department shall establish priority of 
position on the seniority list. Employees shall not continue to accrue seniority while laid off, and 
seniority will terminate when an employee has been laid off for a period of twelve (12) months or 
more. 

After an employee successfully completes the probationary period, their name shall appear 
on the seniority list as of the first date of hire. 

The seniority of an employee shall terminate under any of the following conditions: 

• \'ilhen a laid off employee fails to give notice of the employee's intent to return to work 
within seven (7) calendar days after the City has sent, to the employee's last known 
address on file with the City, a certified letter requesting the employee's return to work. 

• \'ilhen the employee gives notice but fails to return to work within seven (7) calendar 
days after the aforesaid letter has been sent to the employee. 

• When the employee's employment with the City is terminated for any reason. 

• When an employee is on leave of absence as provided under Article 22, Leaves of 
Absence (Without Pay). 

• If an employee is absent for three (3) consecutive regularly scheduled working days 
without notifying the Police Chief or immediate supervisor prior to such three (3) days' 
absence without good cause as determined by the Police Chief. 

• Failure to return to work after expiration of a formal leave of absence. 

• An employee rehired but whose absence from City employment was less than eighteen 
(18) months will have their prior accrued seniority with the retirement plan restored. 

• An employee rehired, but whose absence from City employment was less than twelve 
(12) months will have their prior accrued seniority restored with regard to all other City 
benefits. 
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ARTICLE 5. HOURS OF WORK 

The Police Department shall observe office and working hours necessary for the efficient 
transaction of their respective services. 

A. WorkWeek 

A work week is a regular recurring period of 168 hours in the form of seven 
consecutive 24-hour periods. The workweek need not be the same as the calendar 
week. The workweek may begin on any day of the week and any hour of the day and 
need not be the same for all employees. 

B. Work Schedule 

For Officers assigned to the Investigations Bureau, the work schedule, including roll 
call and meal periods, shall consist of five (5) eight (8) hour work days. 
Investigations personnel shall be permitted to "flex" their schedules and work four 
( 4) ten (1 0) hour work days with supervisor approval. For officers assigned to the 
Uniform Patrol Bureau, Traffic and the Impact Team, the work schedule, including 
roll call and meal periods, shall consist of four ( 4) ten (1 0) hour work days. Any 
change in an officer's bid or assigned schedule (starting time, quitting time, scheduled 
days off) will be made in accordance with paragraph C except schedule changes may 
be made without notice if the affected officer agrees. 

The City agrees to review with Association representatives issues and concerns regarding the 
method and possible compensation associated with schedule changes. 

C. Changing Work Schedules 

The Chief of Police may change the work schedule to meet the needs of the 
Organization. In such circumstances, the Chief shall provide a minimum of five (5) 
days notice to the Association. Work schedules may be changed without advance 
notice in the case of emergencies as determined by the Police Chief. When an 
employee's work schedule is changed for purposes of training, special instruction, 
etc., the supervisor shall make a reasonable effort to accommodate the employee's 
interests concerning the scheduled change. 

D. Staffing 

The need for an appropriate level of staffing is recognized by the City for the 
purpose of efficiency and safety. The Police Department will address this issue in 
Department policy. 

E. Meal Periods 

Officers shall be granted a paid meal period of thirty (30) minutes for each eight (8) 
hour work shift. Employees working a ten (1 0) hour work shift shall be allowed a 
paid forty-five (45) minute meal period. An employee may conduct personal 
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business during the meal period. The meal period shall be authorized and controlled 
by the employee's supervisor. 

F. Rest Periods 

Employees shall be granted a paid rest period not to exceed fifteen (15) minutes 
during approximately the first one-half of the employee's regular work day and an 
additional fifteen (15) minutes rest break approximately in the second one-half of the 
work day. Rest periods shall be authorized and controlled by the employee's 
supervisor. 
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ARTICLE 6. BIDDING PROCEDURES FOR SHIFT ASSIGNMENT 

Bidding for Watches and Days Off 

A. Seniority applicable to the seniority bid process will be determined in accordance with the 
total length of continuous employment as a Police Officer with the City of Englewood. Prior City 
employment in other than a Police Officer capacity will not apply toward seniority. Probationary 
employees will not be included in the bid process. 

B. The seniority bid system will be applicable to personnel assigned to the Uniform Patrol 
Bureau only, and will not be authorized in any other bureau or special assignment. 

C. The Uniform Patrol Bureau Commander will develop and post a schedule prior to each year 
for a twelve-month period. 

D. The bid process will begin on September 1" of each year and shall be completed by October 
31" of each year. Employees will have one (1) calendar day to submit their bid request upon being 
notified that it is their turn to bid. Employees who bid during working hours will submit their bid 
prior to the end of their shift. The bid request shall consist of the employee's choice of shift 
assignment, days off and any seniority vacation and/ or holiday requests as provided under Article 14 
and Article 15. Employees who fail to submit a bid in accordance with the bidding procedure after 
being personally notified, will relinquish the opportunity to bid by seniority, and will be assigned at 
the discretion of the Uniform Patrol Bureau Commander. Employees' time for participating in the 
bid process shall not be considered hours worked for purposes of calculating overtime. The 
Uniform Patrol Bureau Commander shall make reasonable efforts to keep employees apprised of 
the status of the bid process. 

E. There will be a total of five (5) non-biddable positions which shall consist of two (2) non
biddable positions on Watch I and three (3) non-biddable positions on Watch II. Non-biddable 
positions shall not have any combination of Friday, Saturday or Sundays as the positions' regular 
days off unless agreed to by the Association and the Uniform Patrol Bureau Commander. The 
bidding process will begin with the most senior Police Officer bidding the positions of his/her 
choice. In descending order of seniority, each remaining Police Officer will have choice of the 
remaining biddable positions. The Uniform Patrol Bureau Commander may open the bid for any or 
all of the non-biddable positions at his discretion. 

All special assignments will not be open to bid. The special assignments along with any no-bid 
positions on a watch, will be in addition to the biddable position on each watch. Employees may 
request non-biddable positions and an attempt will be made to accommodate them, but such 
positions will be assigned at the discretion of the division commander. If an employee fails to 
submit a bid in accordance with the bidding procedure, the employee \viii relinquish the opportunity 
to bid by seniority, and will be assigned at the discretion of the Uniform Patrol Bureau Commander. 

F. When a vacancy in Patrol occurs during the bid year due to a resignation, termination, 
promotion or a bid of a vacant position in accordance with this section, the Department shall place 
the vacant position up for bid for three (3) calendar days by posting notice of the vacancy via 
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department email. The notice shall include a description of the vacant position and the deadline for 
submitting the bid to the Uniform Patrol Bureau Commander. Once the three (3) days expires, the 
Department shall review the submitted bids and the position shall be awarded to the most senior 
bidder. There shall be a maximum of two (2) total bids allowed, including the initial bid for the initial 
vacancy. Additional bids may be authorized at the discretion of the Uniform Patrol Bureau 
Commander. 

G. An employee in another assignment, who is reassigned to the Uniform Patrol Bureau will 
occupy the position vacated by the employee they are replacing. If other positions are available, the 
employee may request assignment to such positions, but may only be assigned at the discretion of 
the Uniform Patrol Bureau Commander. The employee will then be allowed to bid at the next bid 
process. 

H. Employees, who wish to permanently trade work schedules, shall submit a request, in 
writing, to the Uniform Patrol Bureau Commander, who must approve all shift trades. Prior to 
such submission, the employees in question shall contact, via department email, any affected 
employees on the seniority list to determine whether any more senior employees are interested in 
shifts involved in the trade. All responses from affected employees shall be delivered to the 
Uniform Patrol Bureau Commander for review. The involved employees shall be responsible for 
accommodating any more senior employee's desire to fill a shift involved in the trade. If the 
involved employees are unable to accommodate the more senior employees, the trade will not be 
approved. 

It is further understood that should a schedule change for unforeseen emergency circumstances 
arise, employees may be assigned by the Uniform Patrol Bureau Commander from one shift to the 
other to handle whatever emergency situation exists during the duration of the emergency. 
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ARTICLE 7. SPECIAL ASSIGNMENT/OPTIONAL DUTY 

Special Assignment means any assignment, other than Patrol, in which an employee serves in 
a full time capacity. Special Assignments include, Detective, Professional Standards Bureau 
Investigator, School Resource Officer, Traffic Officer, Impact Team and any other assignment that 
falls within the definition of Special Assignment. 

Optional Duty means any duty that is in addition to an employee's full-time assignment. 
Optional Duties include, but are not limited to: Armorer, SWAT Officer, Negotiator, Field Training 
Officer, Crime Scene Investigator, and Skills Instructors such as Firearms, Arrest Control, etc. 

The Department will maintain a written process for selection and service, including 
performance of employees for special assignments in the Police Operations Manual. 

The Police Chief will consult with the Association regarding any future changes to the 
selection process. 
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ARTICLE 8. LAYOFF 

Whenever there is lack of work, lack of funds, or under conditions where the City 

determines continued work would be inefficient or non-productive the appointing authority shall 

designate the positions in which the layoff is to be made. 

The order of layoff shall be determined by the City Manager on the basis of the quality and 

length of service provided by the employees in the affected areas. Quality of work will include the 

employee's total employment record. This record includes annual performance evaluations, 
commendations, disciplinary actions, education, training, etc. Any employees who have not yet 
achieved permanent or regular status or who have less than twelve (12) months of full-time 

employment with the City shall be laid off first, regardless of performance. Permanent employees 

who are laid off have the right to be reemployed as a police officer, in inverse order of layoff, 
provided that such recall occurs within eighteen (18) months of layoff and the employee continues 

to meet the qualifications for that position. Laid off employees will stay on the recall list for 
eighteen (18) months. In the event the quality and length of service are equal, seniority shall prevail. 
The recall list shall terminate after eighteen (18) months. If financial conditions warrant and at the 

discretion of the Police Chief, an employee, recalled from layoff to a classification lower than that 
held at the time of the layoff, may be moved up to the highest classification previously held at an 
accelerated pace. 

Employees shall not continue to accrue service credit, including seniority, or be eligible for 
any City benefits during layoff. In the event of a layoff, affected employees will be given as much 
advance notice as possible. 
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ARTICLE 9. COMPENSATION 

A. 
2014 Salary Schedule 

Regular Straight Time Hourly Rate 

Police Officer Probationary 
Police Officer 4th Class 
Police Officer 3"' Class 
Police Officer 2nd Class 
Police Officer 1" Class 

$25.37 
$27.02 
$29.68 
$32.65 
$35.91 

B. The schedule in "A." above will be adjusted on January 1, 2015 to reflect the 2015 "market 

median" as determined by the 2014 Salary Survey. The "market median" will be based upon the 

2015 median wage of either the top rate for the highest ranking police officer or maximum of the 

salary range for top ranking police officer (if the jurisdiction uses ranges vs. a flat rate) at: Arvada, 

Aurora, Boulder, Commerce City, Denver, Greenwood Village, Lakewood, Littleton, Longmont and 

Thornton. The survey will be conducted in the 4th quarter of2014 by the Human Resources 

Department, with the concurrence of the EPBA. The City and the EPBA will meet by November 1, 

2014 to approve the survey and finalize the revised salary table for 2015. 

C. The schedule in "A." above will be further adjusted on January 1, 2016 to reflect the 2016 

"market median" as determined by the 2015 Salary Survey. The "market median" will be based 

upon the 2016 median wage of either the top rate for the highest ranking police officer or 

maximum of the salary range for top ranking police officer (if the jurisdiction uses ranges vs. a flat 

rate) at: Arvada, Aurora, Boulder, Commerce City, Denver, Greenwood Village, Lakewood, 

Littleton, Longmont and Thornton. The survey will be conducted in the 4th quarter of 2015 by the 

Human Resources Department, with the concurrence of the EPBA. The City and the EPBA will 

meet by November 1, 2015to approve the survey and finalize the revised salary table for 2016. 

Class Increase 

The wage increase provided for Police Officer 4th Class through 1st Class shall not be considered 

automatic, but rather based upon meritorious service. Said class increase may be granted or denied 

to any individual Police Officer upon recommendation of the Police Chief and with the approval of 

the City Manager or designee upon written notice to such individual Police Officer. The date in 
which the class increase is approved shall determine the new class anniversary date. 
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ARTICLE 10. MERIT PAY 

A. Each Police Officer I shall be eligible for merit pay in an amount determined by the 
Police Chief, up to a total of $900. 

B. Such merit pay shall be awarded in the exercise of the Chiefs discretion, based upon 
specific written objective and subjective performance criteria developed by the Chief. 
The Chief shall consult with the Association regarding the criteria and the criteria 
will be made available to employees. 

C. Eligible employees who believe they meet the criteria for such an award shall submit 
applications to the Merit Pay Review Committee on or before thirty (30) days prior 
to the employee's employment anniversary date. The Committee shall make a 
recommendation to the Chief regarding the amount of the merit pay, if any, to be 
awarded to the employee. The amount recommended shall not exceed the amount 
set forth in Paragraph A, above. The Chief shall promptly consider and make a 
determination as to each such recommendation. 
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ARTICLE 11. OVERTIME WORK 

A. Employees covered by this Contract shall be compensated at time and one-half (1 
1 /2) the employee's regular hourly rate of pay for all assigned hours worked over and 
above their regular DAILY work schedule. 

B. Overtime shall not be pyramided, compounded or paid twice for the same hours 
worked. 

C. The City retains the right to assign overtime work to any employee qualified to 
perform the work. 

D. Overtime available during a given watch shall be offered on a voluntary basis to 
uniformed officers working during the preceding or succeeding watch, as determined 
by the watch supervisor, in order of seniority. If no officer accepts, the least senior 
officer may be required to work the overtime, an accommodation may be authorized, 
or the City may, at its discretion, call any officer in to work the overtime. 

E. Employees who work overtime, call back, and/ or standby hours may, in lieu of pay, 
take compensatory time off upon mutual agreement between the employee and the 
employee's supervisor. If there is no mutual agreement, the employee shall be paid. 
Members of the bargaining unit may accrue a maximum of eighty (80) hours of 
compensatory time to be utilized in accordance with City of Englewood Policy #46 
(Compensatory Time). Compensatory time is to be compensated at the rate of one 
and one-half hours of time off for each one hour of overtime, call back, or standby 
worked in excess of the daily scheduled work shift. 

F. Employees required to attend firearms qualification on their off-duty time will be 
guaranteed two (2) hours overtime pay. 

14 



ARTICLE 12. CALL BACK 

A. An employee on off-duty status who is called back to duty shall be credited with a 
minimum of two (2) hours of pay at the rate of one and one-half (1 1/2) the 
employee's regular hourly wage rate. 

B. An employee called back to work during the first two (2) hours prior to the start of 
their regular shift shall be paid at the overtime rate for all hours actually worked up 
to the starring time of their regular shift. 

C. Should any employee be required to testify before any court or divisional 
administrative hearing as a result of his/her official duties with the City, the time 
spent by such employee in providing such testimony shall be considered to be work 
time. If such appearance for testimony is at a time when the employee would 
otherwise be off duty, the employee shall be paid as provided under Section A and B 
above. The employee shall pay to the City all witness fees, and other compensation 
paid to the employee in conjunction with so testifying excluding mileage fees. An 
employee who is called for witness duty shall present to their supervisor the original 
summons or subpoena from the court or at the conclusion of such duty, shall 
provide a signed statement from the clerk of the court, or other evidence indicating 
the amount of time his/her person was required. 

D. When an employee is subpoenaed as a witness in private litigation to testify, not in 
his/her official capacity but as an individual, the time absent by reasons thereof shall 
be taken as any accrued leave or leave without pay, if all accrued leave is exhausted. 
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ARTICLE 13. STANDBY 

Employees assigned to standby duty shall be credited with two and one-half (2 \12) hours of 
pay at the overtime rate of pay for each twenty-four (24) hour period, during which they are on 
standby. Employees assigned to standby for less than a twenty-four (24) hour continuous period 
shall be credited with one (1) hour of pay at the overtime rate for each such assignment. 
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ARTICLE 14. CLOTHING ALLOWANCE 

A. The City shall furnish, or reimburse the cost of uniforms, including leather gear, 
insignias, duty footwear and clothing, required while on duty, and shall pay all costs of maintenance, 
repair and cleaning thereof, provided that reimbursement of such costs shall not be required if 
approval of the Police Chief is not obtained in advance of purchase. All employees assigned to non
uniform positions for a period of thirty (30) days or more and not required to be in uniform during 
work, shall receive a clothing allowance as follows: 

1. Upon initial assignment to a non-uniform position, the employee shall 
receive a lump sum of $1200 to cover the initial cost of purchasing clothing for the first year of the 
employee's assignment. Employees, who leave non-uniform position voluntarily within the first year 
of their assignment, shall repay the clothing allowance at $100 per month for every entire month 
remaining in the first year of their assignment. 

2. After the first year of their assignment to a non-uniform position, officers 
shall receive $100 per month for each month that they remain in the non-uniform assignment. 

B. The employee shall be responsible for all lost or stolen items identified above, or 
damage to the same, as a result of the employee's negligence or deliberate act. 

C. The City will provide on a replacement basis a high quality bullet proof vest. Any 
bullet resistant vest issued after January 1, 2015 shall meet the minimum standard of level II (A) on 
the National Institute of Justice's Standard for Bullet Resistant Vests. At the employee's option, a 
level III (A) vest will be provided at no additional cost to the employee. Replacement shall be made 
once every five (5) years, or at such earlier time as the City is notified of any event or condition 
rendering such a vest unsafe for its intended purpose. In the event of specialized or customized 
vests, the City will pay the same dollar amount for the City issued and authorized vest with the 
employee paying the differences in cost. 

D. All uniformed employees shall be annually reimbursed the cost of one pair of duty 
footwear up to a maximum of $200. Officers shall present a receipt for the footwear to the City 
before receiving the reimbursement. 

E. Except in the case of the employee's personal negligence, employees shall be fully 
reimbursed for any department approved firearm, prescription eyewear, or flashlight, purchased by 
the employee that is damaged or destroyed in the performance of the employee's official duties; or 
any department approved firearm purchased by the employee that is seized as evidence and not 
returned to the employee within 30 days of seizure. Employees shall be furnished with or 
reimbursed for the costs of replacement batteries for flashlights and weapon sights. Employees 
must seek supervisory approval before purchasing replacement batteries and shall provide proper 
receipts to be eligible for reimbursement. 
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ARTICLE 15. ANNUAL LEAVE 

Employees shall earn annual leave at the following rates. 

Length 
of Service 

0-4 years 
5-9 years 
10-19 years 
20 and above 

The earning limits for annual leave shall be as follows: 

Length of Service 

0-4 years 
5-9 years 
10-19 years 
20 and above 

Hours 
per Year 

96 
120 
160 
170 

240 
288 
368 
408 

A. Annual leave shall not be granted to any employee until after completion of six (6) 
months consecutive service with the City. 

B. The schedule for use of annual leave shall be determined by the needs of the 
department. Annual leave shall be taken at a time convenient to and approved by the Police Chief. 
(See City of Englewood Administrative Policy 30, "Annual Leave", for further details.) 

Annual Leave Pay 

The rate of annual leave pay shall be the employee's regular straight time hourly rate of pay 
for the employee's regular job. Annual leave shall be allowed only to the total hourly amount 
accumulated during the pay period in which the leave is taken. 

Work During Annual Leave 

If after the employee has begun their annual leave and the City requires the employee to 
work during the scheduled annual leave period, the employee shall be compensated as follows: 

A. The employee shall be paid for all hours worked at the overtime rate. 

B. The employee shall not be charged with annual leave for the number of hours 
worked. 
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If all personal leave has been exhausted and the employee is ill or injured, annual leave may 
be substituted for personal leave, and will serve as the elimination shift in order to access Short 
Term Disability. In this instance the employee must notify his/her supervisor one hour prior to the 
start of his/her shift. 

TI1e maxinmm use of annual leave shall be no greater than the amount accumulated by the 
employee during the pay period in which the leave is taken, and in no event shall the annual leave 
exceed four ( 4) consecutive weeks unless otherwise authorized by the Police Chief. 

Annual Leave Pay Upon Separation 

Any employee who is separated from the service of the City, i.e., retirement, termination (if 
employee has completed six (6) months of continuous service with the City), or layoff, shall be 
compensated for the unused annual leave time accumulated at the time of separation at the 
employee's regular hourly wage rate. Annual leave is not to be used to extend an employee's date of 
separation. 

Bidding for Annual Leave 

Each officer will bid one annual leave, by seniority, for the year's period, January 1" through 
December 31 ". Additional annual leave periods will be granted, on a first requested basis, only after 
all seniority-bid annual leaves have been scheduled. 

The bidding process for annual leave will begin on September 1 of each year and shall be 
completed by October 31 of each year as scheduled by the Uniform Patrol Bureau Commander. 

Annual leaves are expected to be scheduled in good faith by each employee and shall specify 
the exact dates desired. All seniority bid for annual leave shall consist of consecutive days up to 120 
hours, but in no event shall seniority annual leave exceed 120 hours unless approved by the Uniform 
Patrol Bureau Commander. 

Annual leave will be administered at the discretion of the Police Chief or designee for 
personnel assigned to any other Bureau(s). 
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ARTICLE 16. HOLIDAYS 

A. Officers assigned to the Uniform Patrol Bureau shall be scheduled for one hundred 
(1 00) hours of holiday time with pay per calendar year. Scheduling will be made with the approval 
of the Police Chief or designee. 
Bidding for holidays will commence during the annual bidding process and will be bid by seniority 

after the completion of all seniority annual leave bid. Annual leave shall take priority over holidays. 
Employees may bid a minimum of 10 (ten) hours of holiday time up to a maximum of 40 (forty) 
hours. Holidays bid do not have to be bid in consecutive days. Any holidays not scheduled by 
August 1 of that year may be assigned at the discretion of the Uniform Patrol Bureau Commander. 

B. Officers assigned to the Investigative Services Bureau will be granted ninety-six (96) 
hours of time off on the regularly observed City holidays. If a holiday falls on one of their regularly 
scheduled days off, these employees will be given an alternate day off. These officers may also be 
granted a "floating holiday" option. They may be allowed to exchange any of the below listed 
holidays for any other day in the year he/ she is normally scheduled to work. Scheduling will be 
made with the approval of the Police Chief or designee. 

Presidents' Day 
Veterans Day 
Friday after Thanksgiving 

Martin Luther King Day 
Labor Day 
Memorial Day 

Christmas Eve 
New Year's Eve 
Independence Day 

C. If after the employee has begun their holiday and the City requires the employee to 
work during the scheduled holiday period, the employee shall be compensated as follows: 

1. The employee shall be paid for all hours worked at the overtime rate. 

2. The employee shall not be charged with holiday time for the number of 
hours worked. 

D. When a new officer is hired, he/ she receives an initial prorated holiday leave 
balance. When an officer terminates before the end of the year, holiday leave cash out will be 
prorated. If a current officer does not use all of his/her holiday leave by December 31" of a given 
year, the unused portion will be forfeited. 

E. Holiday leave will be administered at the discretion of the Police Chief 
or designee for personnel assigned to any other Bureau(s). 
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ARTICLE 17. ADMINISTRATIVE LEAVE 

Administrative leave with pay may be granted an employee at the discretion of the Police 
Chief or designee. This leave is used when circumstances require in the best interests of the City 
and/ or employee that the employee should temporarily be relieved from duty. 
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ARTICLE 18. FUNERAL LEAVE 

The Police Chief shall grant leave with pay to an employee to attend the funeral of a member 
of the employee's family. The number of days granted shall be governed by the circumstanc·es of 
the case, but in no event shall they exceed seven \1) calendar days. For the purpose of this section, 
"employee's family" shall mean the employee's spouse, or the children, grandchildren, parents, 
grandparents, brothers and sisters of the employee or of the employee's spouse. 
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ARTICLE 19. PERSONAL LEAVE 

All employees covered by this Contract shall be granted 48 personal leave hours with pay 
which an employee is entitled to use for the following purposes: 

A. Employee's own illness/injury 

B. Illness/injury of employee's family 

C. To attend to personal business 

Employees shall have until October 31" of each year to use their annually allotted personal 
leave. Any unused personal leave hours shall be converted to annual leave hours at a one hour to 
one hour ratio. Personal leave shall be scheduled and administered under the direction of the Police 
Chief. In the event of illness/injury in which personal leave is requested, the employee shall notifY 
their supervisor or other person designated by the supervisor at least one (1) hour prior to their 
scheduled reporting time. 

Personal leave shall be prorated for employees beginning employment with the City. No 
proration or conversion to annual leave shall occur upon termination of employment. 
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ARTICLE 20. SHORT TERM DISABILITY (STD) 

A. Definition 

Upon completion of 90 days of service, STD leave is granted for non-service connected 

injuries (except as described below in section D.,2.,b.) or illnesses of an employee which prevents 

the employee from performing his/her duties as a City employee. 

B. Provision 

The City agrees to provide STD leave with pay for employees absent as a result of 

illness/injury as follows: 

91 days-4 years 
5-9 years 
10+ years 

347 hours 
520 hours 
693 hours 

C. Accumulation and Restoration 

STD leave shall not be accumulative except that on January 1 of each year, the City shall 

restore 100% of the number of hours previously used by an employee as follows: 

91 days-4 years 
5-9 years 
10+ years 

up to a maximum of 17 4 hours 
up to a maximum of 260 hours 
up to a maximum of 347 hours 

Such restoration shall continue each year until such time as the employee accrues the 

maximum number of hours for which he or she is eligible under Article 24.B. 

D. Utilization 

1. Upon completion of 90 days of service, authorization for STD leave with pay 

shall only be granted after the first shift of disability. The first shift of disability will be paid with the 

employee's accumulated leave time in the following order: personal leave, annual leave, holiday 

leave. After all accrued leaves have been exhausted, the first shift of disability will be leave without 

pay. 

2. Authorization for STD shall only be granted for the following reasons: 

a. Personal illness or injury not service connected, including maternity 

related disability. 

b. Service connected ill)ury or illness only after the ninety days 

described in Article 25, Workers' Compensation, has been exhausted. 
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F. Reporting ofSTD 

The employee or a member of the employee's household shall notify the employee's 
supervisor at least one (1) hour prior to the employee's scheduled reporting time. No SID leave will 
be granted to an employee who fails to notify their supervisor prior to the beginning of the 
employee's work schedule unless circumstances beyond the control of the employee would not 
permit. 

G. Verification of Disabilit;y 

If absence from work is three (3) days or more, a medical release must be provided to the 
employee's supervisor, who will forward it to Human Resources for possible Family and Medical 
Leave qualification. 

If the Police Chief requires a physician's statement of disability in addition to the one 
mentioned above, the City shall bear reasonable and necessary costs required to obtain such 
physician's statement. 

H. Abuse of SID 

An employee who makes a false claim for SID leave shall be subject to disciplinary action. 
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ARTICLE 21. WORKERS' COMPENSATION 

A. For any on-the-job injury which causes any employee to be absent from work as a 
result of such injury, the City shall pay to such employee his/her full wages from the first day of 

his/her absence from work up to and including the 90th calendar day of such absence, less whatever 
sums received by the employee as disability wages under workers' compensation. After exhaustion 

of the ninety (90) days if the employee is still disabled, he/ she can utilize leave under the provisions 
of Article 24. The City reserves the right to require any employee on injury or disability leave to 
submit to an examination(s) by City-appointed physician(s) at the City's expense or under the 

provision of workers' compensation or the retirement/pension provisions as provided under State 
Statute. 

B. All injuries that occur during working hours shall be reported to the employee's 
supervisor within 24 hours of the injury or before the employee leaves their department of 

employment unless circumstances beyond the control of the employee would not permit. 

C. During the term of this Agreement, the City shall pay one-half (1/2) of the state-
mandated contribution for death and disability pursuant to§ 31-31-811(4), C.R.S., for officers hired 

after January 1,1997. 
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ARTICLE 22. INSURANCE 

A. MEDICAL 
The City will pay ninety percent (90%) of the premium cost for "employee only" 

coverage, eighty-five percent (85%) of the premium cost for "employee plus one" coverage 
and eighty percent (80%) of "family" coverage for the medical insurance plan designated as 
the basic City plan. Employees will pay 10%, 15% or 20% of the premium cost. 

If the City offers any optional medical insurance plan(s), the employee will pay the difference 
between the City's contribution described above and the premium cost of the optional plan 
chosen. 

B. DENTAL 
The City will pay ninety percent (90%) of the premium cost for "employee only" 

coverage, eighty-five percent (85%) of the premium cost for "employee plus one" coverage 
and eighty percent (80%) of "family" coverage for dental insurance. Employees will pay 
10%, 15% or 20% of the premium cost. 

C. LIFE 
Term life insurance will be provided by the City for employees covered by this 

Contract in an amount equal to one year of the employee's salary as specified in Article 9, 
Compensation, B. or C., whichever applies. 

D. Any dispute concerning the interpretation or application of benefits provided under 
the health or dental plans shall be subject to the plan appeal process. It is expressly 
understood that this article is a non-grievable item under this Contract. 
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ARTICLE 23. RETIREE HEALTH INSURANCE ASSISTANCE 

It is understood and agreed by both parties that any referral to health insurance for retirees 

or future retirees is not to be construed as a part of this Contract. The City agrees to pay the retiree 

$75.00 per month for employees who retired on or before December 31, 1994; and $100.00 per 

month for employees who retire on or after January 1, 1995. 
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ARTICLE 24. PENSION/RETIREMENT PLANS 

Officers hired before May 20, 2013 shall contribute 10% of their base wages into the Fire and Police 
Pension Association of Colorado (FPP A) Statewide Defined Benefit Plan and the City shall 
contribute 10% of each officer's base wages into the FPPA Statewide Defined Benefit Plan. Officers 
who were hired before May 20, 2013, but remained in either the ICMA-RC Money Purchase Plan or 
converted to the FPPA Money Purchase portion of the FPPA Hybrid Plan or the FPPA Hybrid 
Plan shall contribute 10% of their base wages into the plan and the City shall contribute 10% of 
each officer's base wages into the plan. 

Officers hired after May 20, 2013 shall be enrolled in FPP A's Statewide Defined Benefit Plan and 
they shall contribute 8% of their base wages into the plan and the City shall contribute 8% of their 
base wages into the plan. The plan documents for the City of Englewood ICMA Retirement 
Corporation 401 (a) Money Purchase Plan and the FPPA Plans will be available for inspection in the 
Department of Finance and Administrative Services. FPPA plan information is available on FPP A's 
website at: www.fppaco.org. 
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ARTICLE 25. RULES AND REGULATIONS 

A. Except as limited by the express terms of this Contract, the City retains the 
right to promulgate reasonable rules, regulations, policies, procedures and directives. Said rules, 
regulations, policies, and procedures and directives which are an alleged violation of this Contract 
shall be subject to the grievance procedure. 

B. The City agrees to meet and confer in a timely manner with the Association 
concerning the formulation of changes of rules and regulations, policies, procedures and directives. 
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ARTICLE 26. DUES DEDUCTION 

A. The City agrees to deduct the Association dues once each pay period from the pay of 
those employees who individually request in writing that such deductions be made, subject to the 
garnishment laws of the State of Colorado. The amounts to be deducted shall be certified to the 
City Director of Human Resources by the Treasurer of the Association, and the aggregate 
deductions of all employees shall be remitted together with an itemized statement to the Treasurer 
by the 15th of the succeeding month, after such deductions are made. The authorization shall be 
revocable during the term of the Contract, upon a thirty (30) day written notice by the employee to 
the City Finance and Administrative Services Director. 

B. If no wages are paid an authorized employee on the last pay period of a given pay 
period, deduction for that pay period will be made from any wages which may be paid to him/her 
on the next succeeding final monthly City pay period. It is expressly understood that the City 
assumes no liability and shall not be liable for the collection or payment to the Association of any 
dues during any time that an employee is not actually working for the City and actually on the 
payroll of the City. In the event of error on the check-off list, the City will not be responsible to 
make adjustments, until notified by the Treasurer of the Association. 

C. The Association shall indemnify and hold the City harmless against any and all 
claims, suits, orders, or judgments brought or issued against the City as a result of any action taken 
or not taken by the City under the provision of this Article. 

D. Changes in the dues amount to be deducted shall be limited to two (2) changes each 
year, and provided a thirty (30) day written notice is provided the City Director of Human 
Resources. 

E. Should the change in the deduction amount or method require a computer 
programming change, the Association shall be responsible for that cost of such change or changes, 
at $30 per hour with a four (4) hours maximum. Payment from the Association shall be made to the 
City Director of Human Resources within ten (10) days of receipt of billing. 
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ARTICLE 27. ASSOCIATION ACTNITIES 

The City agrees that during working hours on the City premises and without loss of pay, 
Association representatives may be allowed to: attend Association-management meetings; attend 
negotiation sessions; post Association notices on City designated bulletin boards; solicit Association 
memberships during employee's non-work time; and represent employees on grievances and 
disciplinary matters provided the work load permits as determined by the Police Chief or designated 
representative and requires no overtime pay. 
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ARTICLE 28. LETTER OF CORRECTIVE ACTION 

A. Examples of reasons that may result in an oral or written corrective action are listed 
under City of Englewood Administrative Policy Manual, Policy #25, "Corrective and Disciplinary 
Action", and the Englewood Police Department Operation Manual, Sections 3.1, "Code of 
Conduct" and 3.2, "Discipline". 

B. The employee shall have the opportunity to submit written comments in response to 
any written corrective action which is to be included in the employee's official personnel file. 

C. The employee retains the right to request an administrative review of any written 
corrective action which is to be included in the employee's official personnel flle. The Police Chief 
shall determine this administrative review procedure. A representative of the EPBA may be 
included in this administrative review process at the employee's request. Written findings of this 
administrative review shall be placed in the employee's official personnel flle. 

D. This Article shall not be grievable under this Contract. 
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ARTICLE 29. DISCIPLINARY ACTION 

Disciplinary actions are those personnel actions administered against an employee for an 
offensive act or poor job performance, which actions adversely affect the current pay, current status, 
or tenure of the employee. 

1. Disciplinary action penalties include suspension, demotion, and discharge of an 
employee. 

2. Disciplinary action may be administered concurrently with corrective actions. 

3. Reasons for disciplinary action are defined under City of Englewood Administrative 
Policy Manual, Policy #25, "Conective and Disciplinary Action" and the Police 
Operations Manual: 3.1, "Code of Conduct" and 3.2, "Discipline". 

An employee shall be allowed at his/her discretion one (1) Association representative to be 
present during predisciplinary meetings. This provision shall apply only when an employee desires 
the assistance of an Association representative and only when the employee believes that disciplinary 
action as defined above may be taken against the employee. 
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ARTICLE 30. GRIEVANCE PROCEDURE 

A grievance is defined as an alleged violation concerning the interpretation or application of 
a specific provision of this Contract. The employee and the Association shall be required to follow 
the procedure as set out below. 

If the employee/ Association is unable to settle the grievance or dispute orally and informally 
through his/her immediate supervisor within seven (7) calendar days of the date of the occurrence 
of the grievance, or the employee's knowledge of it, the employee may within the succeeding seven 
(7) calendar days file a written grievance with his/her supervisor. The supervisor shall attempt to 
resolve tl1e matter and shall respond in writing to the employee within seven (7) calendar days. An 
Association or general grievance shall be presented directly by the President of EPBA or his 
designee to the Police Chief. 

If the grievance still remains unresolved, it shall be presented by the employee to the Police 
Chief in writing within seven (7) calendar days following receipt of the supervisor's response. The 
Police Chief shall respond in writing within seven (7) calendar days. 

If the grievance still remains unresolved, it shall be presented by the employee to the City 
Manager in writing within seven (7) calendar days following receipt of the Police Chief' response. 
The City Manager or his/her designated representative shall respond in writing within fourteen (14) 
calendar days. 

If the grievance is still unresolved, the employee within fourteen (14) calendar days after the 
reply of the City Manager or his/her designated representative, may by written notice request the 
matter be heard by an arbitrator. If within five days of the request for arbitration the Association 
and the City cannot mutually agree on an inlpartial arbitrator, a request will be filed with the Federal 
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators to be sent to the parries. 
The arbitrator shall be selected by a method of alternative striking of names from the panel, with the 
first strike deternlined by a coin flip. The final name left on the panel shall be the arbitrator. The 
arbitrator shall be requested to issue a decision within thirty (30) days after conclusion of testimony 
and argument. 

Each party shall be responsible for compensation to its own representatives and witnesses. 
The fees of the arbitrator shall be shared equally by the Association and the City. If either party 
desires a verbatim record of the proceedings, it may cause such a record to be made, provided it 
pays for the record and makes copies available to the arbitrator. If the other party wishes to have a 
copy of the transcript, it shall share equally all costs of the transcript. 
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Failure by an employee or the Association to comply with any time limitation shall constitute 
a setdement of the grievance. Should the employer not respond within the prescribed time, the 
grievance will automatically proceed to the next step. At the employee's option, the employer may 
be allowed additional time to respond. 

Authority of Arbitrator 

The arbitrator shall have no power to add to or subtract from or change the terms of this 
Contract. The written decision of the arbitrator shall be final and binding upon the parties. The 
arbitrator shall limit his/her decision st.ticdy to the grievance submitted which has been properly 
processed through the grievance procedure oudined. 

Processing Grievance During Working Hours 

Grievances may be investigated and processed by the employee and one (1) on-duty 
Association representative at the employee's request during working hours within reasonable time 
limits without loss of pay provided notice is given and the work load permits. 



ARTICLE 31. EXCLUSIVENESS OF CONTRACT 

The City and the Association agree that the terms and provisions herein contained constitute 
the entire Contract between the parties and supersede all previous communications, representatives 
or agreements, either verbal or written, between the parties with respect to the subject matter herein. 
The City and the Association agree that all negotiable items have been discussed during the 
negotiations leading to this Contract and, therefore, agree that negotiations will not be reopened on 
any item during the life of this Contract except by mutual agreement of the parties. 

IN WITNESS WHEREOF, the parties have caused this Contract to be signed by their 
respective representatives, and their signatures placed thereon, on this __ day of June, 2014 at 
Englewood, Colorado. 

CITY OF ENGLEWOOD 

Randy P. Penn, Mayor 

ATTEST: 

City Clerk 

City Manager 
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